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II. ROLES AND RESPONSIBILITIES 

a. Responsible Executive: Provost 

b. Responsible Administrator: Provost Office 

c. Responsible Office: Provost Office 

d. Policy Contact: Provost 

 

III. DEFINITIONS 

¶ Freedom of expression: Everyone has the right to freedom of opinion and expression; 

this right includes freedom to hold opinions without interference and to seek, receive, 

and impart information and ideas through any media and regardless of frontiers. 

(Article 19 of the Universal Declaration of Human Rights) 

¶ Free speech: The right of people to express their opinions publicly without interference, 

subject to the laws against libel, incitement to violence or rebellion, etc. 

¶ Hate speech: speech that attacks, threatens, or insults a person or a group of people on 

the grounds of their national origin, ethnicity, color, religion, gender or disability.  

¶ Academic Freedom is the right of every faculty member, to freely teach, both in and 
outside the classroom; to conduct research, and to publish, display, or perform the 
results of those investigations.  

 

IV. POLICY STATEMENT 
 

¶ AUK’s Campus is open to expressive activities and noncommercial speech, subject to 

appropriate time, place, and manner regulations. Regulations may be created to ensure 

that the University’s mission of instruction, research, and creative activity is not 

disrupted and that Campus safety and security are not compromised.  

¶ AUK values the freedoms of speech, thought, expression, and assembly as part of the 

core educational and intellectual mission of all members of the AUK community. The 

University is a place where ideas may be expressed freely both inside and outside the 

classroom. The only limits on these freedoms are those dictated by applicable law and 

those necessary to protect the rights of other members of the University community and 

to ensure the normal functioning of the University. Members of the AUK community who 

exercise their freedom of expression shall not be subject to discipline or retaliation. 

¶ The right to freedom of expression in a University community sits alongside the related 

principle of academic freedom. Academic freedom means academics can express their 

opinions, question established ideas and develop new ones, and present controversial or 

unpopular points of view, without placing their employment at risk.  

¶ While exercising rights to freedom of expression, AUK expects staff and students to do 

so in a manner that treats others with dignity and respect. It is only through a 

community that engages freely in the study, debate, and open inquiry, supported by a 

culture of mutual respect, that AUK can achieve its vision of being a place of 

transformation and self-improvement, driven to achieve benefit for individuals, 
communities, societies and our world. 
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¶ AUK also recognizes the right of protest, so long as it occurs in a spirit of thoughtful 

and open inquiry. Students, faculty, and staff are free to assemble on campus, voice 

opinions, distribute pamphlets, and invite guest speakers so long as their actions do 

not interfere with the normal processes of the University or infringe on the rights of 

others. 

 

V. RIGHTS AND RESPONSIBILITIES 
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VII. EXPRESSION BECOMES UNLAWFUL HARASSMENT  

The precise legal standards for unlawful harassment vary depending on who the harasser 

and who the victim of the harasser are. In general, harassment refers to a severe, pervasive, 

and objectively offensive course of conduct directed at an individual and based on the 

individual’s protected characteristic(s), which unreasonably interfere with the individual’s 

work, academic performance, or living environment, or creates an intimidating, hostile or 

offensive working, learning or living environment. Hostile environment harassment is 

determined by looking at all of the circumstances, including the frequency of the allegedly 

harassing conduct and its severity. A single, serious incident may be sufficient to constitute 

hostile environment harassment. 

VIII. PUBLIC AND CAMPUS EVENTS 

The event organizer is responsible for taking steps to gain knowledge of the speaker and 

addressing the following questions to ensure the educational value and safety of the event. 

¶ Does the theme and format of the event align with the mission of the institution? 

¶ Will the event create an environment of thoughtful and open inquiry? 

¶ Does the subject of the talk or the speaker’s organization pose a risk to the order and 

safety of the AUK community? 

If the questions above raise any concerns or doubts, the event organizer must notify the 

Provost, who will review the event and decide whether to approve the event. Conditional 

approval may be granted, subject to the organizer putting in place mitigating measures. The 

guiding principle is to permit events 
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XI. DISPUTE PROCEDURE 
To ensure compliance, the Provost can review complaints filed by faculty, staff, and students 
as well as decide the appropriate course of action at her/his discretion.  

 

1. Dispute Procedure for Students 

1. If students have complaints regarding the speech of another student or member of 

staff, they may speak to the Office of Student Affairs. 

2. If students have complaints regarding the speech of a faculty, they are to speak first 

to the faculty. They may also speak to their academic advisor or to the department 

chair/dean.   

3. At any point in the procedure, students may seek guidance from the Office of 

Student Affairs. 


