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III.  POLICY STATEMENT 
 
It is expected that employees at the American University of Kurdistan act in a responsible manner 
commensurate with the mission and vision of the University – to be an exemplar of international 
best practices in all aspects of operations and campus life. All employees are expected to 1) 
demonstrate a commitment to learning and diversity; 2) build rapport and serve as a strong role 
model to peers, student, and guests to campus; 3) display effective and respectful communication 
skills in all settings; and 4) demonstrate professional competence and conduct. Employees who 
adhere to these professional dispositions are guided by beliefs and attitudes related to values 
such as accountab
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¶ Negligence or any other careless action which endangers the life or safety of another 
employee, student, or guest on campus.  

¶ Unauthorized usage of any AUK property, including documents and computers, off-
campus without the prior written permission of the respective Director/Dean/VP for 
personal reasons and/or for personal profit.  

¶ Involvement in another job/business paid or unpaid during working hours without the 
prior approval of the respective VP or President. 

¶ Utilization of AUK equipment, tools, machines, vehicles, etc. not part of the assigned work 
duties without authorization. 

¶ Possessing on campus any unauthorized dangerous or illegal firearms, weapons or 
explosives. 

¶ Taking any loans, presents, cash, bribes from contractors/vendors/fellow employees in 
exchange for financial or professional benefit.  

¶ Organizing or participating in any non-AUK sanctioned meetings without AUK or related 
syndicate approvals. 

V. ACTIVITIES/ BEHAVIORS SUBJECT TO DISMISSAL 
Occurrences of any of the following violations, due to their seriousness, or any other action not 
specified but equally serious, will result in dismissal from employment.  
 
¶ Committing or engaging in a serious misconduct or error, which resulted in serious 

material loss or damage to AUK, provided that report of the error was done within 5 days 
of its occurrence. 

¶ Theft of AUK property or the property of another employee, student, or guest on campus. 
¶ Engaging in an act of sabotage willfully or with gross negligence or reckless disregard 

causing the destruction or damage of AUK property or the property of other employees, 
students, guests, etc. in any manner, or by any error, which results in serious material loss 
or damage to AUK or others.  

¶ Disclosing or giving professional secrets and confidential information to non-AUK 
employees, breach of confidentiality of personnel information or work for other entities 
without AUK’s written approval. 

¶ Repeatedly being at the workplace in a state of obvious drunkenness or under the 
influence of drugs. 

¶ Using, possessing or selling alcohol or drugs while on campus regardless of quantity. 
¶ 



https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/internal/policies/workplace-harassment/2012
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/internal/policies/workplace-harassment/2012
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consultation the Committee reaches no decision, the matter may be submitted to the Board 
of Trustees for review and input.  

¶ Disciplinary actions may include fines, suspensions, or other measures as appropriate to 
the circumstances. If the University property is damaged, then the employee will be 


