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I. INTRODUCTION 

a. Authority: The Board of Trustees (herein referred to as “Board”) at The American 
University of Kurdistan (herein referred to as “AUK” or “University”) is authorized to 
establish rules and regulations to govern and operate the University and its programs. 

b. Purpose: To define faculty ranks and to provide the principles, guidelines, and process of 
faculty promotion. 

c. Scope: This policy applies to all full-time faculty. 

 

II. ROLES AND RESPONSIBILITIES 

a. Responsible Executive: Provost 

b. Responsible Administrator: Provost 

c. Responsible Office: Office of Provost 

d. Policy Contact: Provost 

 

 

 

Policy Number: AS039 

Effective Date: May 28, 2023 
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III. POLICY STATEMENT 
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percentage distribution with regards to the other two domains (scholarly publications or products 

and service to the university and community) with neither being less than 20 percent.   

 

1.Teaching Effectiveness  

Meritorious teaching can be identified by regularly assuming substantial teaching responsibility 

and consistently receiving outstanding teaching evaluations (as per the Annual Faculty Evaluation 

Policy, HR002) and developing innovative teaching methods. Teaching may include (but is not 

limited to) active participation in lectures, group discussions, student laboratories and related 

formal activities; advising/mentoring of students. Positive interactions with students, trainees, 

residents, fellows and colleagues in the instructional process are important. 

Student feedback and evaluations as well as peer review including the annual Faculty evaluation by 

the Department Chair/ Dean in accordance with the Annual Faculty Evaluation Policy, HR002. 

These reviews indicate the Applicant’s effectiveness as an educator. Thus, the quality and the 

quantity of teaching activity must be fully documented. Research Faculty whose workload is 

dedicated to research productivity, must provide evidence of participation in teaching in a program 

at AUK. 

2. Scholarship  

The Faculty’s scholarship and research may reflect any of the four categories in Boyer’s Scholarship 

Model (https://files.eric.ed.gov/fulltext/ED326149.pdf) as in the following: 

2.1. Scholarship of Discovery, which involves the discovery of new frontiers of knowledge (basic 

research) as showcased in peer reviewed research publications. 

2.2. Scholarship of Integration, such as creation of new knowledge through the analysis and 

integration of previous work. This may be exemplified by professional development, invited 

conference presentations, inter-professional education, or review articles addressing discipline 

related issues, manuals and textbooks. 

2.3. Scholarship of Application, which involves analysis of previous works, including theory and 

basic research, to design new practices which are peer-reviewed and disseminated, e.g. research 

grant applications, research that addresses local environmental, social or economic issues, 

presenting documents and brief manuals, as well as engineering design and applications. 

2.4. Scholarship of Teaching, Teaching Scholarship is the systematic inquiry into student learning 

which advances the practice of teaching through the creation of effective teaching pedagogies 

specifically among the Faculty. The dissemination of effective teaching pedagogies through 

publication of articles in peer reviewed pedagogical journals, conducting workshops on teaching 

and learning, and presenting pedagogic research in conferences. 

Scholarly products as stated above are assessed for originality and effectiveness in approach, and 

their pedagogical benefit, especially within the curricula at AUK. Furthermore, applicants for 

academic promotion must demonstrate mastery over current disciplinary knowledge, and beyond 

https://files.eric.ed.gov/fulltext/ED326149.pdf
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that, skill of synthesizing the knowledge to form a whole, a pattern, or a trend, which is within the 



https://www.nln.org/education/nursing-education-competencies/core-competencies-for-academic-nurse-educators
https://www.nln.org/education/nursing-education-competencies/core-competencies-for-academic-nurse-educators
https://www.who.int/publications/i/item/nurse-educator-core-competencies)
https://www.who.int/publications/i/item/nurse-educator-core-competencies)
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Promotion to the Assistant Professor Rank  

AUK Faculty members who hold masters’ degrees can apply for promotion to the rank of Assistant 

Professor provided s/he has three years of academic service as lecturer at AUK and has 

accomplished impactful scholarly products or published at least three peer reviewed international 

journal papers that are affiliated to AUK. The teaching performance and the University service will 

be obtained from the applicant’s annual evaluations (forms F5, F6, F10, F11, F17, and F18 from the 

Faculty Evaluation Policy HR002). The applicant’s scholarship products will be sent to external 

reviewers for evaluation in accordance with appendix 1, 2, and 3. Faculty who fulfill these 

requirements will be recommended by the Dean and the Provost for promotion to the rank of 

Assistant Professor, subject to approval of the President and BOT. Furthermore, in case of medical / 

nursing fields, the general guidelines for documenting excellence in clinical service and education 

are used by the Dean and the Provost when nominating individuals for promotion to Assistant 

Professor, subject to approval of the President and BOT.  

 

Appointment to the Associate Professor Rank  

Faculty members who hold a doctoral degree in any discipline and held the position of Associate 

Professor in an accredited/licensed institution, with credentials of outstanding performance in 

teaching and research will be nominated for appointment as Associate Professor by the discretion 

of the Dean and the Provost, subject to approval of the President and BOT. In case of medical / 

nursing fields, the general guidelines for documenting excellence in clinical service and education 

are used by the Dean and the Provost when nominating individuals for appointment as Associate 

Professor, subject to the approval of the President and BOT. Furthermore, PhD holding faculty who 

are appointees in Iraqi universities and who are appointed first as Lecturers and have been 

promoted to the rank of Assistant Professor are therefore equivalent in rank to Associate Professor 

when appointed at AUK.  

 

Promotion to the Associate Professor Rank  

AUK Assistant Professor with doctoral degree in any discipline and has served at least three years 

in this rank can apply for promotion to the rank of Associate Professor. The requirement is having 

performed impactful scholarly products or published at least three peer reviewed international 

journal papers that are affiliated to AUK. The teaching performance and the University service will 

be obtained from the applicant’s annual evaluations (forms F5, F6, F10, F11, F17, and F18 from the 

Faculty Evaluation Policy HR002). The applicant’s scholarship products will be sent to external 

reviewers for evaluation in accordance with appendix 1, 2, and 3. Applicants who fulfill these 

conditions will be recommended by the Dean and the Provost for promotion to Associate Professor, 

subject to the approval of the President and BOT. In the case of medical / nursing fields, the general 

guidelines for documenting excellence in clinical service and education are used by the Dean and 

Provost for recommending promotion to Associate Professor, subject to the approval of the 

President and BOT.  
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Appointment to Professor Rank 

Faculty member who holds a doctoral degree in any discipline and was Professor in an established 

institution, with credentials of outstanding performance in teaching and research will be appointed 

as Professor by the recommendation of the Dean and the Provost, subject to approval of the 

President and BOT. In the case of medical / nursing fields, the general guidelines for documenting 

excellence in clinical service and education are used by the Dean and the Provost when nominating 
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6. Dean’s Review.  The Dean will review the Promotion File and will prepare a recommendation to 

the Provost, which likewise becomes part of the Promotion File. 

7.



/wp-content/uploads/2022/02/HR002-Faculty-Evaluation-Procedures-Policy.pdf
/wp-content/uploads/2022/02/HR002-Faculty-Evaluation-Procedures-Policy.pdf
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